SUGGESTED CODE OF CONDUCT FOR EXECUTIVE MEMBERS AND OTHER LONDON FEDERATION SUPPORTERS
FOR DISCUSSION 

11th April 2015
MAIN PRINCIPLES

1. General Responsibilities

You must fulfil your duties and obligations responsibly, acting at all times in good faith and in the best interests of the London Federation and its members. This includes attending meetings and sending apologies if you are unable to attend.
2. Conflicts of Interest

You must take all reasonable steps to ensure that no undeclared conflict arises, or could reasonably be perceived to arise, between your duties and your personal interests, financial or otherwise.
3. Bribery, Gifts and Hospitality

You must not offer, seek or accept bribes or inducements to act improperly or corruptly. You must not seek or accept gifts, hospitality or other benefits from individuals or organisations that might reasonable be seen to compromise your judgement or integrity or place you under an obligation to those individuals or organisations.

4. Funds and Resources

You must not misuse the London Federation’s funds or resources.

5. Confidentiality

You must handle information in accordance with the law and the London Federation’s policies and procedures.
6. Relationship Between Executive Members, Members and Other Supporters

Executive members, other members and other supporters must maintain a constructive, professional relationship based on a sound understanding of their respective roles. High standards of respect, fairness and courtesy must be maintained.

7. Health, Safety and Security

Your conduct must not endanger the health, safety or security of yourself or others.

8. Conduct of Meetings

Your conduct at Executive and other meetings must meet a high standard of integrity, commitment and courtesy.
9. Exercise Independent Judgement
You must use your own judgement in reaching decisions and not be bound by commitments entered into elsewhere.


10. Representing the London Federation

When representing the London Federation at external events, and in dealings with outside bodies, you must uphold the federation’s values, objectives and policies.

11. Learning and Development

In partnership with the London Federation, you must take responsibility for your own learning and development, updating your skills and knowledge regularly.

12. Reporting Concerns

You must report any reasonable and honest suspicions you may have about possible wrongdoing.

13. Consequences of Breach

You must adhere to this code and be aware of the consequences of breaching it.

